
   

 

   

 

 

 

NOTICE OF 2023 ANNUAL MEETING OF SHAREHOLDERS  

You are invited to Lundin Gold’s 2023 annual meeting: 
 
When 
Monday, May 15, 2023 
9:00 am PDT 
 
Attend virtually by live webcast 
 
https://web.lumiagm.com/436659119 
(Password: lundin2023) 
 
Your vote is important. 
 
If you held Lundin Gold common shares on March 23, 2023, you are entitled to receive notice and vote at this 
meeting.   
 
Registered shareholders and duly appointed proxyholders will be able to attend, submit questions and vote at 
the meeting online at https://web.lumiagm.com/436659119.  Non-registered (beneficial) shareholders who have 
not duly appointed themselves as proxyholder will be able to attend the meeting as guests, but guests will not 
be able to vote or submit questions at the meeting.  See page 5 of the attached Management Information Circular 
for information about how to vote.   

 
This notice is accompanied by a Management Information Circular, a proxy form or voting instruction form and 
a financial statement request form.   Please vote by using the proxy form or voting instruction form included with 
the Management Information Circular and returning it according to the instructions provided before 9:00 a.m. 
(Pacific time) on May 11, 2023. 

 
BY ORDER OF THE BOARD OF DIRECTORS 

/s/ “Sheila Colman” 

Sheila Colman 
Vice President, Legal & Corporate Secretary 
 
March 27, 2023 
  

 
1. Receive our 2022 annual audited 

financial statements (page 12) 
2. Re-appoint PwC as auditor for the 

coming year (page 12) 
3. Elect nine directors for the coming year 

(page 13) 
4. Approve a non-binding advisory 

resolution on executive compensation 
(page 14) 

Items of Business 

https://web.lumiagm.com/436659119
https://web.lumiagm.com/436659119

	Additional Disclosure
	Lundin Gold’s Financial Statements
	Appointing the Auditor
	Election of Directors
	Say on Pay Advisory Vote
	About the Nominees
	Value Vested or Earned During 2022
	The Board of Directors
	The Workplace Discrimination Harassment and Violence Policy
	The Responsible Mining Policy
	Lundin Gold has adopted a Responsible Mining Policy to articulate the Company’s commitment to conducting its operations and activities in accordance with its core principles of working safely, environmental stewardship and respect in all of its activi...
	Compensation Program Overview
	(i) The maximum number of Shares issuable pursuant to the Omnibus Plan, the Legacy Option Plan and any other share compensation arrangement, shall not exceed six percent (6%) of the issued and outstanding Shares from time to time (calculated on a non-...
	(ii) The maximum number Shares issuable to participants who are insiders, together with shares reserved under any other share compensation arrangement, shall not exceed ten percent (10%) of the issued and outstanding Shares from time to time (calculat...
	(iii) The maximum number of Shares issued to participants, who are insiders, within any one-year period pursuant to the Omnibus Plan, the Legacy Option Plan and any other share compensation arrangement shall not exceed ten percent (10%) of the issued ...
	(iv) The maximum number of Shares which may be reserved for issuance to non-employee directors under the Plan, the Legacy Option Plan and any other proposed or established share compensation arrangement, shall not exceed one percent (1%) of the outsta...
	(v) The annual grant of Awards under the Omnibus Plan to non-employee directors cannot exceed $150,000 in value, of which no more than $100,000 may be subject to Option grants.

	Executive Compensation
	Termination and Change of Control Benefits
	Lundin Gold’s Equity Compensation Plans
	1. Options
	2. Restricted Share Units
	3. Deferred Share Units
	(i) Voluntary Resignation: All of the Participant’s unvested Awards are immediately forfeited on the termination date, and any vested Options remain exercisable until the earlier of thirty (30) days following the termination date and the expiry date o...
	(ii) Termination for Cause: All of the Participant’s vested and unvested Options immediately terminate, and all unvested RSUs are immediately forfeited on the termination date;
	(iii) Termination not for Cause: All of the Participant’s unvested Options immediately terminate and any vested Options remain exercisable until the earlier of ninety (90) days following the termination date and the expiry date of the Option. All unve...
	(iv) Termination due to Disability or Retirement: All unvested RSUs are immediately forfeited on the termination date. Any vested Options remain exercisable until the earlier of ninety (90) days following the vesting date of the Option and the expiry ...
	(v) Termination Due to Death: The Participant’s unvested RSUs are immediately terminated upon the death of a Participant, and any vested Options remain exercisable by the Participant’s beneficiary until the earlier of 12 months following the terminati...
	(vi) Termination in Connection with a Change of Control: If, after a Change of Control (described below), (i) a Participant who was also an officer or employee of, or a consultant to, the Company prior to the Change of Control, has their position, emp...
	(i) any amendment to the general vesting provisions, if applicable, of the Awards or the Omnibus Plan;
	(ii) any amendment regarding the effect of termination of a Participant’s employment or engagement;
	(iii) any amendment necessary to comply with applicable law or the requirements of the TSX or any other regulatory body;
	(iv) any amendment of a “housekeeping” nature, including to clarify the meaning of an existing provision of the Omnibus Plan, correct or supplement any provision of the Omnibus Plan that is inconsistent with any other provision of the Omnibus Plan, co...
	(v) any amendment regarding the administration of the Omnibus Plan;
	(vi) a change to the termination provisions of the Options which does not entail an extension beyond the original Expiry Date; and
	(vii) any other amendment that does not require the approval of the shareholders of the Company, as provided below.
	(i) no such amendment shall alter or impair the rights of any Participant, without the consent of such Participant except as permitted by the provisions of the Plan;
	(ii) the Board shall be required to obtain shareholder approval to make the following amendments:
	(a) any increase to the maximum number of Shares issuable under the Plan, except in the event of an adjustment provided for in the Omnibus Plan;
	(b) any amendment that extends the term of Options beyond the original expiry date;
	(c) any amendment which extends the expiry date of any Award, or the Restriction Period, or the Performance Period of any RSU beyond the original expiry date or Restriction Period or Performance Period;
	(d) except in the case of an adjustment provided for in the Omnibus Plan, any amendment which reduces the exercise price of an Option or any cancellation of an Option and replacement of such Option with an Option with a lower exercise price;
	(e) any amendment which increases the maximum number of Shares that may be (i) issuable to insiders at any time; or (ii) issued to insiders under the Plan and any other proposed or established Share Compensation Arrangement in a one-year period, excep...
	(f) any amendment to the definition of an Eligible Participant under the Plan, including amendments to eligible participants that may permit the introduction or reintroduction of non-employee directors on a discretionary basis or amendments that incre...
	(g) any amendment which would permit Options granted under the Plan to be transferable or assignable other than for normal estate settlement purposes; and
	(h) any amendment to the amendment provisions of the Plan.


	4. Review of Mandate
	The Board will annually review and assess the adequacy of this Mandate and recommend any proposed changes to the Board for consideration.


